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Integrated Quality, Health, Safety, and Environment Policy

CITIC Censa is a company focussed on the design and manufacture of heavy boilerplate equipment and pressure vessels. Within the
framework of its strategic planning, it has established an Integrated Management System based on the requirements set forth in the
current versions of the international standards I1SO 9001, ISO 14001, and ISO 45001, with the aim of contributing to a more sustainable
development and increasing the satisfaction of its clients and stakeholders in general.

The company's Management is committed to lead, maintain, and improve this management system, and ensure the availability of the
human and material resources necessary for this purpose.

This commitment is based in the following basic principles applicable to all levels of the organization:

e To know, analyse, and satisfy the needs and expectations—both regulatory and legal—of our clients and stakeholders
applicable to the quality of our products and services, as well as those related to occupational health and safety and the
environment.

e To ensure compliance with current legal requirements and internal regulations, as well as any others the organization
subscribe to within the scope of its activity, especially those applicable to product and service quality, health and safety, and
the environment.

e To promote and require cooperation and commitments from its entire value chain (clients, partners, product and service
providers) that are consistent with those defined internally. Likewise, to promote the consultation and participation of staff
and, where they exist, workers' representatives, collaborators, and other stakeholders, which is essential for the continuous
improvement of the management system and the reduction of impacts associated with the service.

e To prevent damage and deterioration of health and the environment, contributing to a more sustainable development and
serving as a benchmark in our environment.

e To integrate the culture of occupational risk prevention and respect for the environment, which must be present in every new
project, purchase and investment, new product, and ultimately, in the daily actions of every individual.

e To establish action guidelines on matters such as environmental protection, health and safety, energy management, and the
fight against climate change.

e To involve company personnel in their contribution to the effectiveness of the management system, including the benefits of
improved performance, the promotion of training to enhance their competencies and skills, and the implications of non-
compliance with legal and management system requirements.

e To encourage staff cooperation in observing and complying with prevention standards and rules, as well as in detecting
hazardous conditions and unsafe acts, reporting them to their immediate supervisor. Staff are also expected to provide
suggestions and preventive improvements to eliminate hazards, reduce health risks, provide safe and healthy working
conditions for the prevention of work-related injuries and ill health, and prevent damage to company property or heritage.

e To train staff in environmental protection and sustainability, driving internal good practices for consumption and waste
reduction.

e To maintain a high level of innovation in the development and delivery of our services within the framework of a permanent
system of continuous improvement, so that environmental impacts and risks to our personnel are minimized as much as
possible.

e To assume responsibility against climate change, committing to progressively reduce the carbon footprint, improve energy
efficiency and sustainable mobility, promote the use of renewable energies, and strengthen the resilience of activities against
climate risks, integrating these principles into the business strategy and decision-making process.

e To ensure and promote the continuous improvement of the management system to enhance compliance with product and
service requirements, environmental performance, and occupational health and safety management.

e To plan and implement actions to address risks and opportunities systematically, establishing continuous improvement
mechanisms to increase the effectiveness of the management system, achieve better results, and prevent negative effects.

e  To act at always within the strictest professional ethics.

Porrifio, August 3, 2026
Juan José Agulla Lopez
Managing Director
This policy will be taken as a reférence for the establishment and periodic verification of Quality, Occupational Risk Prevention, and
Environmental objectives. It will be reviewed annually and communicated to all persons working for or on behalf of the organization, and it
will be available to anyone who requests it, as well as to the public.



